Schedule B — Community Advisor Stipends

Stipend Amounts Effective:

May 1, 2026 May 1, 2027 May 1, 2028

Community Advisor Part A: $8,096 |PartA: $8,339 | Part A: $8,590
Stipend

Part B: $2,412 |PartB: $2,484 | PartB: $2,559

Total: $10,508 | Total: $10,824 | Total: $11,148

Additional Stipend for
Senior Community

Advisor assignment 36,473 $6,667 $6,867
Additional Stipend for

Residence Holiday

Closure Period assignment $787 $811 $835

1. Stipends are paid in equal installments on the University’s first twenty (20)
regular pay dates between August 1 and April 30, except for the Additional
Stipend for Residence Holiday Closure Period assignments made in accordance
with Article XXX (Hours of Work), which is paid on the University’s second
regular pay date in January following the assignment.

2. All Stipends are inclusive of 4% vacation pay and statutory holiday pay and are
subject to statutory payroll deductions and remittances. In accordance with the
ESA, should an employee have 5 or more years of service with the Employer,
they will receive an additional 2% in Part B lieu of paid vacation.

3. The Total Community Advisor Stipend and the Additional Stipend for Senior
Community Advisors provide compensation for all hours of work in accordance
with Article XX (Hours of work for Community Advisors) for the period of August 1
to April 30.

4. All Stipends are based on a total maximum number of hours of work, as follows:

a. Community Advisor Stipend: 555 hours between August 1 and April 30,
in accordance with Article XX (Hours of Work for Community Advisors),
including up to 10 hours of work on Public Holiday(s). These total hours
exclude any work assigned during the Residence Holiday Closure Period
[Note: average of 15 hours/week x 37 weeks]

b. Senior Community Advisor Additional Stipend: an additional 296 hours
between August 1 and April 30, when assigned in accordance with Article
XX (Senior Community Advisor Assignment). These additional hours



5.

exclude any work assigned during the Residence Holiday Closure Period.
[Note: average of 8 hours/week x 37 weeks]

c. Residence Holiday Closure Period Additional Stipend: an additional
32 hours, when assigned in accordance with Article XX (Residence
Holiday Closure Period Assignment), including up to 8 hours of work on
Public Holiday(s) within the Residence Holiday Closure Period.

If an Employee’s employment ends prior to the end of their appointment for any
reason (e.g., resignation, termination, or other early departure), the applicable
Stipend(s) shall be prorated or discontinued based on the duties completed and
hours worked.



