SESSIONAL FACULTY POSITION AVAILABLE
The Accounting &Financial Management Services Area invites applications for the following teaching position to be offered in the Summer 2013 session.

** Please note:  This course will be taught at the Main Campus in Westdale**

Course Name / Number



Description (Optional)
2AB3 – Managerial Accounting I

(1 section)

Please note:  All courses are 3-unit courses




Location and Beginning and End of Classes
(Fall / Winter final examination period normally takes place after end of classes)

TBD – June 24 to August 9, 2013

(Term 2)

Estimated Enrollment:

75

T.A. Support:


96 hrs.

Wages:
  The DeGroote School of Business offers rates of pay commensurate with qualifications and related teaching experience, in a range from $6550.00 to $8000.00 for a three unit course.  This is consistent with Schedule A of the current CUPE Unit 2 Collective Agreement which specifies a minimum of $6325.00 for a 3-unit course, and $6700.00 for Sessional Faculty with 18 units of Aggregate Seniority.  The exact rate of pay received is determined at the sole discretion of the employment supervisor according to standard evaluation criteria.

Qualifications Required:
At least a Master’s Degree, Ph.D. preferred.

Applicants must provide the following information:
a C.V. and 2 letters of Reference.

Applicants must also include information necessary to determine their current and aggregate seniority (as defined in Article 20 of the CUPE Local 3906 (Unit 2) Collective Agreement) with their application.  Please note that a higher minimum rate of pay applies to Sessional Faculty who have 18 units of aggregate seniority.

SUBMIT YOUR APPLICATION TO:
Dr. E. Mohammad, Chair

(mohde@mcmaster.ca)







Accounting & Financial Management Services – DSB/317






DeGroote School of Business







McMaster University







1280 Main Street West







Hamilton, ON  L8S 4M4

POSTING DATE:



Tuesday, March 5, 2013
DEADLINE FOR APPLICATIONS:

Tuesday, March 19, 2013
ADMINISTRATIVE COORDINATOR:
Carole Stevens

All qualified candidates are encouraged to apply.  However, those legally able to work in Canada and at McMaster University will be given priority.  McMaster University is strongly committed to employment equity within its community, and to recruiting a diverse faculty and staff.   Accordingly, the University especially encourages applications from women, members of visible minorities, Aboriginal persons, members of sexual minorities, and persons with disabilities.
cc:
Human Resources


CUPE Local 3906
