CUPE 3906

General Meembership Meeting Agenda

October 6th, 2014

Officers:

President:
 
         Rebecca Collins-Nelsen

Vice President:

         Evan Johnston
Vice President External:
         Caroline Fram
Secretary Treasurer:
         Herman Poon

Recording Secretary:
         Naim Tajvarpour
Chief Steward Unit I:
         Marguerite Marlin

Chief Steward Unit II:
         Barbara Bloemhof

Chief Steward Unit III:
         Emma Sherwood
Communications Officer:
         Shailesh Patel
Health and Safety Officer:
         Mitch LaPointe

Benefits & Advocacy Officer:    Sathish Pichika
Equity Officer:

          Parathy Kandiah 

International Officer:
          Venu Kurella

Undergraduate Officer:
          Vacant
PAC Chair:

          Vacant

Trustees:
(1)
          Richard Mah


(2)
         Sherisse McLaughlin



(3)
         Julie Gouweloos
Staff Representative:
         Nancy MacBain

Staff Representative: 
         Brad Walchuk 
Regrets: 
1. CALL TO ORDER.

2. APPROVAL OF THE AGENDA

3. APPROVAL OF June 26/14 GMM MINUTES

4. ELECTIONS 

- Chief Steward Unit III
- Undergraduate officer
5. NEW BUSINESS
- Joint Health and Safety Elections

- Faculty of Social Sciences standing committees
- Quit membership with CAUT 
- the CGEU Constitution 

6. PRE-WRITTEN MOTIONS
7. UNFINISHED BUSINESS
8. REPORTS OF DELEGATES, COMMITTEES AND CONFERENCES 
- HDLC

- CUPE COUNCIL

- CAUT

- OUWCC REPORT 

9. OTHER BUSINESS
10. GOOD OF THE UNION

11. DRAW
12. ADJOURNMENT
CUPE 3906 Equity Statement

Union solidarity is based on the principle that union members are equal and deserve mutual respect at all levels. Any behaviour that creates conflict prevents union members from working together to strengthen the union and its initiatives.

As unionists we aim to achieve mutual respect, cooperation and understanding throughout our membership. We neither condone nor tolerate behaviour that undermines the dignity or self-esteem of any individual or creates an intimidating, hostile or offensive environment.

A hostile or offensive environment includes discriminatory speech or conduct, which is racist, sexist, transphobic or homophobic and/or discrimination based on (in)ability, age, class, religion, language and ethnic origin. A hostile and intimidating environment also includes attempts to de-voice other members by ignoring GMM speaking practices or by talking over, yelling, rolling eyes at or shutting down contributions made by others.

Sometimes discrimination takes the form of harassment. Harassment means using real or perceived power to abuse, devalue or humiliate others. Harassment will not be perceived or treated as frivolous behaviour. The uneasiness and resentment that harassment creates hinder the growth of the union by hampering our capacity to work together on shared concerns such as decent wages, safe working conditions and justice in the workplace, society and in our union.

The above-mentioned components of a hostile environment hurt and divide the union and compromise CUPE’s policies and commitments to equality. Members, staff and elected officers must be mindful that all members deserve dignity, equality and respect.
REPORTS OF DELEGATES, COMMITTEES AND CONFERENCES
HAMILTON DISTRICT LABOUR COUNCIL (HDLC)

~ 
CUPE COUNCIL

~ 
CANADIAN ASSOCIATION OF UNIVERSITY TEACHERS (CAUT)

~

ONTARIO UNIVERSITY WORKERS COORDINATING COMMITTEE (OUWCC)

~
PRE-WRITTEN MOTIONS
Whereas the amount of benefit that the local receives from membership is disproportionately small relative to the expense of membership, and whereas we can always resubscribe should that change, I move that we quit our membership with the Canadian Association of University Teachers. (Barb, Chief steward Unit II)
That CUPE 3906 approve the CGEU Constitution stemming from the last conference in July-August 2014 (Marguerite, Chief steward unit I)

